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Module 4 Readings 
Required Readings: 

Vogel AL, Knebel AR, Faupel-Badger JM, Portilla LM, Simeonov A. A systems approach to enable 
effective team science from the internal research program of the National Center for Advancing 
Translational Sciences. J Clin Transl Sci. 2021;5(1): e163. 

Hall KL Vogel AL and Crowston K. (2019). Comprehensive collaboration plans: practical 
considerations spanning across individual collaborators to institutional supports. In K.L. Hall, A.L. 
Vogel, and R.T. Croyle (Eds). Strategies for Team Science Success: Handbook of Evidence-Based 
Principles for Cross-Disciplinary Science and Practical Lessons Learned from Health Researchers. 
(587-611). 

Reiter-Palmon, R and Murugavel. “Problem Finding” 

Reiter-Palmon, R.  “Innovation” 

Recommended Readings: 

Kozlowski SWJ and Bell BS. (2019).  Evidence-based Principles and Strategies for Optimizing Team 
Functioning and Performance in Science Teams. In K.L. Hall, A.L. Vogel, and R.T. Croyle (Eds). 
Strategies for Team Science Success: Handbook of Evidence-Based Principles for Cross-
Disciplinary Science and Practical Lessons Learned from Health Researchers. (269-293). 

Schwarz RM, Bennett LM. Team effectiveness model for science (TEMS): Using a mutual learning 
shared mindset to design, develop, and sustain science teams. J Clin Transl Sci. 2021;5(1): e157. 

Bennett LM, Cardenas E, and O'Rourke M. Collaboration agreement template. July 19, 2022. 
Integration and Implementation Insights blog. 

Reiter-Palmon, R and Royston, RP. “Leading for creativity: How leaders manage creative teams” 

Reiter-Palmon R and Paulus, PB. “Cognitive and Social Processes in Team Creativity” 

Rolland B, Hohl SD, Johnson LJ. Enhancing translational team effectiveness: The Wisconsin 
Interventions in Team Science framework for translating empirically informed strategies into 
evidence-based interventions. J Clin Transl Sci. 2021;5(1): e158. 
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